MANAFWA DISTRICT SERVICE COMMISSION EXTERNAL
ADVERT NO.1 OF 2025/26

Applications are invited from suitably qualified Ugandans to fill the following Vacant Posts in
Manafwa District Local Government.

Interested persons should obtain application forms (PSC Form 3) in triplicate from the Secretary,
District Service Commission or Public Service Commission Website.

Certified copies of Academic and professional qualifications, CV, day time telephone contacts, 3
passport size photographs and any other relevant documents should be attached to the
application. Closing date is four weeks from the date of the advert.

Applications should be addressed to the Secretary, Manafwa District Service Commission, P.O.
Box 916 Mbale.

Note:

Public Service Regulations and Guidelines on recruitment shall apply throughout the recruitment
Process.

ADMINISTRATION DEPARTMENT

Job Title : Information Technology Officer
Salary Scale : U4
Reports to : Senior IT officer

Job Purpose
To support the development, usage and maintenance of ICT in the Local Government.

Key Functions
i. Establishing long term needs for the information system to promote the increased
proliferation and ambitious application of ICT within the Institution, and advises
management on the appropriate strategies.
ii.  Providing technical support and guidance on all matters of procurement, utilization and
maintenance of ICT hardware and software to the Institution.
iii. Establishing and advising the Institution on technical installation, priorities, standards,
procedures, management and telecom equipment and systems.
iv.  Maintaining confidentiality, security and reliability of the information system.
v. Maintaining of all Institution computer hard ware and software in accordance with the
established National Standards.
vi.  Reviewing, designing, implementing and maintaining sound Local Area Network and Wide
Area Network systems for the Institution.

Page 1 0f 17



Person/Job Specification Qualifications

An Honors Bachelor's degree in Computer Science, Information Technology or Statistics

majoring in Computing from a recognized institution.

Job Title : Office Typist
Salary Scale : u7
Reports to : Stenographer Secretary/ Immediate Supervisor

Job Purpose
To type office work and maintain cleanliness and orderliness of office.

Key Functions

Typing correspondences and office work;
Receiving and dispatching mails;
Receiving telephone calls;

iv. Receiving and guiding clients;
V. Maintaining cleanliness and orderliness of the Office; and
Vi. Keeping and managing records, office stationery and equipment.

Person Specifications

(i) Qualifications

. Ordinary Level Certificate with al least 2 credits including English language and three (3)
passes.

. UNEB Certificate or diploma in secretarial studies or equivalent qualifications from a
recognized awarding institution with the following subjects.
v" Business Communication Stage I
v' Typewriting Stage I1(40 wpm)
v Office Practice Stage I
v' Computer skills using word processing.

Job Title Town Clerk (Small Towns)

Other Title Principal Township Officer

Salary Scale U2

Reports to Town Council Chairperson LC III

Responsible for

Senior Assistant Town Clerk (Senior Township Officer — U3)
Senior Community Development Officer

Senior Treasurer

Senior Commercial Officer

Town Engineer/ Senior Engineer

Principal Health Inspector

Senior Internal Auditor
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Job Purpose
To manage and coordinate implementation of National Policies, programmes and Council by-laws for the
development and general welfare of the Town Council.

Key Functions
i. Managing and coordinating the implementation of national policies, regulations, programmes,
projects and Council decisions in the Town Council;
ii. Providing technical advice to Council on administrative and legal matters pertaining to the
management of the Town Council;
iii. Developing and coordinating plans and budgets for Council activities;
iv. Providing safe custody and accountability for resources, records and other facilities of the Council;
V. Enhancing collaboration linkages with other Local Councils and organisations both within and
outside the Town Council on matters pertaining to development;

vi.  Assessing taxes and awarding licenses for operating business in the Town Council;
vii.  Mobilising urban community for development purposes;
viii.  Supporting physical planning for the Town Council and approving structural plans; and

ix.  Developing and maintaining infrastructure in the Town Council including roads and buildings.

Person Specification

(i)  Qualifications

o An Honors Bachelors Degree in Social Sciences, Development Studies, Social Work and Social
Administration or Law or Commerce (Management option) or Business Administration
(Management option) or Business Studies (Management option) or Management Science or Urban
Planning and Management from a recognized University;

o Certificate in Administrative Law from a recognized institution.

o A Post Graduate Diploma in Public Administration and Management or Urban Planning and
Management or Development Studies or Finance and Accounting from a recognized
University/Institution.

(i) Experience

o At least six (6) years of experience three of which should have been at the level of Senior
Township Officer or Senior Assistant Town Clerk in Government or equivalent level of experience
from a reputable organization;

Job Title : Senior Assistant Secretary
Salary Scale : u3
Reports to : Local Council III Chair Person and Chief Administrative Officer

To manage and coordinate the implementation of policies, programs, projects and laws of
Government and Local Council III for the general welfare and development of the population.

Key Functions
I. Managing the implementation of all Districts bye-laws and Government policies, projects,
programs and lawful directives.
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ii. Carrying out general administration of the sub-county in conformity with Government
regulations and policies; District Ordinances or bye-laws; and Trust Fund or Secretariat
by lower Councils;

iii.  Collecting and accounting of Local Government revenue in the sub-county;

iv.  Executing orders and warrants issued by any court of competent jurisdiction;

v.  Assisting in the prevention of crime and maintenance of law, order and security in the
sub-county;

vi.  Collecting date and keep records of Council.

vii.  Providing technical support to the Local Council III in planning, budgeting and
implementation of Government programs; and

viii.  Supervising and monitoring the implementation of socio-economic development projects.

Person Specifications

(i) Qualifications

. An Honors Bachelor’s Degree in Social Sciences, Development Studies, Social Work and
Social Administration or Arts or Business Administration/ Business studies (Management
option) or Bachelor of Management Sciences, from a recognized University.

. A certificate in Administrative Officer’s Law from a recognized institution.

(ii) Experience:

. At least three (3) years of experience as an administrative officer in a public or reputable
organization.

Job Title : Economist
Salary Scale : U4
Reports To : Senior Planner/Senior Economist/Senior Statistician

Job Purpose
To collect, analyse and process statistical data and information to help in the planning, budgeting
and policy development.

Key Functions
I Collecting, analysing and storing Data;
ii. Producing statistical reports;
iii. Appraising Development projects;
iv. Organising and implementing National Surveys; and
V. Providing technical support on statistical matters to Local Government.

Person specification

(i) Qualifications

. An Honours Bachelor Degree in Economics from a recognised Institution.
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ENGINEERING AND WORKS DEPARTMENT

Job Title : District Engineer
Salary Scale : ULE
Reports to : Chief Administrative Officer

Job Purpose
To coordinate and manage all engineering and technical works in the District.

Key Functions

i.  Providing technical advice and guidance to stakeholders;

ii. Preparing technical specifications of contracts;

iii.  Supervising all the technical works in the District;

iv.  Preparing work plans and budgets for the technical works in the District;

v. Approving buildings and other structural plans;

vi.  Developing and maintaining water and sanitation systems; and
vii.  Enforcing engineering and works policies.

Person Specifications:
(i) Qualifications:

e Should hold an Honors Bachelor of Science Degree in Civil Engineering from a recognized
University or Institution.

e Should also have a Masters in an engineering discipline.

e Should be a registered Engineer with Uganda Engineers Registration Board (UERB).

(ii) Experience:

At least nine (9) years in a civil engineering job three of which should have been at the level of
Principal Engineer (Civil) in Government or equivalent level of experience from a reputable
organization.

Job Title : Assistant Engineering Officer (Civil)
Salary Scale : us
Reports to : Senior Assistant Engineering Officer

Job Purpose
To install and support the provision of clean and safe water as well as sanitation facilities in the
Municipality.
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Vii.

viii.

Key Functions
Preparing work plans and budgets;
Supervising water and sanitation facilities;
Sensitizing and supporting communities ; and
Collecting data on the status of water and sanitation.

Person Specifications:

(i) Qualifications:
o Should hold a Higher Diploma in Civil Engineering from a recognized institution;

NATURAL RESOURCES DEPARTMENT

Job Title : District Natural Resources Officer
Salary Scale : ULE
Reports to : Chief Administrative Officer

Job Purpose
To coordinate, manage the sustainable exploitation and conservation of Natural Resources in
the District.
Key Functions
Enforcing the implementation of National Policies, Rules, Regulations and Council byelaws
on sustainable exploitation of natural resources;
Managing the provision of extension services on natural resources;
Appraising work plans and technical proposals in regard to environment impact
assessment;
Preparing and submitting work plans and budgets for the Natural Resources subsector;
Tendering technical advice to the District Council and other stakeholders;
Managing issues of land tenure ownership and lease holdings in the district;
Appraising and ascertaining compliance to land use regulations and the district
infrastructure designs. Initiating and advising Council natural resources bye laws and
ordinances;
Supervising and appraising the performance of the departmental staff; and
Preparing and presenting performance reports to the District Council and other
stakeholders.

Person Specifications:

i) Qualifications:

e An Honors Bachelor of Science Degree in either Forestry; Wetlands Management;
Environmental Studies; Land Management or any other relevant Science Degree plus a
Post-Graduate Qualification in management studies from a recognized institution.
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Vi.

Vii.

i)

Working experience:

At least 9 years working experience 3 of which at a Principle level in a natural resources
management environment.

Job Title : Senior Land Management Officer
Salary Scale : u3
Reports to : District Natural Resources Officer

Job Purpose
To manage orderly, lawful and sustainable land development in the District.

Key Functions

Enforcing compliance with national policies, strategies, programs and guidelines on land,
housing and urban development within the District;

Coordinating the development and enforcement of District Council bye-laws and
Ordinances on sustainable use and development of land; safe, planned housing and human
settlement;

Coordinating and monitoring the implementation of national lands, housing and urban
development initiatives and policies in the District;

Providing support supervision and technical back-up support to lower local governments
on matters of lands, urban development and housing;

Preparing and submitting reports on the performance of the Land Management sub-sector
of the relevant authorities and stakeholders;

Preparing and submitting work plans and budgets for land management programs and
activities; and

Supervising, coaching and appraising the performance of staff of the Land management
Office of the District.

Person Specifications

i)

i )

Qualifications

A Honors Bachelors’ degree in Surveying; Geometrics; Law; Land Economics; land
Management; Physical Planning; Urban Planning; Regional Planning; or any other
relevant qualifications from a recognized University or Institution.

Work Experience

Working experience of three (3) years at officer or equivalent level in a reputable organization
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HEALTH DEPARTMENT

Job Title : Assistant Information and Technology Officer
Salary Scale : us
Reports to : Senior ICT Officer

Job Purpose

To assist in implementing, maintaining, and supporting ICT systems, networks, and digital
health services at health facilities, ensuring reliable, secure, and efficient ICT operations to
support healthcare service delivery.

Key Outputs

I.  Functional ICT systems and medical equipment at the health facility.
1.  Timely resolution of ICT support requests.
III.  Secure, reliable electronic health records and digital health services.
Iv. Regularly updated and verified data backups.
v.  Staff trained in ICT systems and digital health platforms.
vi. ICT documentation and inventory maintained.
VII.  Reports on ICT system performance prepared and submitted.

Qualifications

I.  Diploma in Computer science and information technology, Computer Science,
Information Systems, or related ICT field.
1.  Relevant ICT certifications (CCNA, MCSE, ITIL) are an advantage.
I11.  Experience in health ICT systems preferred.
Iv. Knowledge of government and health sector ICT policies.

Job Title : Theatre Assistant
Salary Scale : u7
Reports to : Nursing Officer

Job Purpose
To prepare the theatre for surgical operations.

Key Functions
1. Preparing surgical trolleys for different surgical operations;
Maintaining surgical instruments and equipment;
Assisting in minor surgical procedures; and
Safe disposal of theatre waste.
Supervising theatre Assistants
Apprising theatre assistant

ok WwN
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Person Specifications
Qualifications

1. Must have a Uganda Certificate of Education with passes in science subjects or its
equivalent from a recognized institution.

2. Certificate in Theatre Techniques

Job Title : Enrolled Nurse
Salary Scale : 1y
Reports To : Nursing Officer

Job Purpose
To provide quality nursing services to patients and participate in implementing public health
interventions in the community.

Key Functions

I Receiving, registering and preparing patients for diagnosis;
IL. Providing quality nursing care and treatment to patients;
III. Observing and keeping proper records about the patients;
Iv. Participating in Doctors/Clinical Officers Ward rounds;
V. Participating in bedside nursing procedures as a member of the caring team;
VI. Preparing patients for meals and participate in serving them;
VIL. Maintaining a clean and healthy environment for the patients;
VIIL Supervising and appraising Nursing Assistants and support staff;
IX. Sensitizing patients and their attendants about basic health care practices; and
X. Compiling and submitting daily nursing care service activity reports.

Person Specifications:

(i) Qualifications:

. Must have Enrolled Nursing Certificate from a recognized Institution.

. Must be registered and licensed with the Nurses and Midwives Council.

Job Title : Clinical Officer
Salary Scale : us

Reports To : Senior Clinical Officer

Job Purpose
To diagnose, treat and manage patients in the Health Unit.
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1L
III.
Iv.

L.

II.

Vii.
viii.

Key Functions
Diagnosing, treating and managing patients;
Conducting health education to patients;
Participating in research activities;
Participating in Continuous Professional Development activities; and
Preparing and submitting reports.

Person Specifications:
1. Qualifications:

Must have a Diploma in Clinical Medicine and Community Health or its equivalent from
recognized Institution
Must be registered and licensed with the Allied Health Professionals Council.
PRODUCTION DEPARTMENT

Job Title : Principal Agricultural Officer

Salary Scale : u2

Reports to : District Production and Marketing Officer

Responsible for : Senior Agricultural Officer

Senior Agricultural Engineer

Job Purpose
To provide leadership, technical support and guidance for the delivery of quality Agricultural
extension services in Local Governments in support of improved livelihood of the communities
and national development.
Key Functions
Implementing policies, programs and laws on Agriculture sub sector;
Supervising, and managing the agricultural sub sector activities, programs and staff;
Evaluating and preparing status reports on production and marketing activities produced;
Managing and accounting for all the resources availed for the sub sector;
Initiating developmental projects in the sub sector;
Developing programs and training both the farmers and staff in production methods,
technologies, soils conservation and proper land use;
Compiling processes and disseminating agricultural information, data and statistics;
Sensitizing the communities on natural disasters; and
Providing farmers with technical advice on the use of chemicals and pesticides.
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Vi.

Vii.

viii.

Person Specifications:
(i) Qualifications:

e Should have an Honors Bachelor of Science Degree in Agriculture or in Agricultural
Extension services plus a Minimum of a post graduate qualification in an agriculture
related field.

(ii) Experience:
Working Experience of six (6) years of working experience three (3) of which should be at senior
agriculture officer Level or equivalent level of experience from a reputable organization.

Job title : Agricultural Engineer
Salary scale : U4
Report to : Senior Agricultural Engineer

Key Functions
Implement plans and programs for water for agricultural production.
Promote appropriate water for agricultural production technologies for improved
agricultural production.
Collect, collate, analyze and disseminate data on water for agricultural production facilities.
4. Build capacity of staff and water user associations at community level on the
management and maintenance of water facilities and structures.
Promote agricultural mechanization including animal traction, farm machinery and post-
harvest technologies.
Provide technical guidance on water for agricultural production including construction of
water reservoirs and irrigation technologies.
Carry out monitoring of soil characteristics and management of facilities for water for
agricultural production.
Collaborate and network with the other stakeholders to provide appropriate water for
agricultural production technologies in the district.
Prepare and disseminate reports to the district, MAAIF and other stakeholders
Person specifications
Honors Bachelor of Science in either Agricultural Engineering/Irrigation
Engineering/mechanical engineering or hydrology from a recognized institution.

Job Title : Senior Entomology Officer
Salary Scale : u3
Reports to : Principal Entomologist

Job Purpose

To control tsetse flies, game and vermin plus the promotion of productive entomology.
Key Functions

i. Controlling tsetse and other pests using environmentally friendly Techniques;
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ii. Organising farmers’ training in the control of both ticks and tsetse flies;

iii. Carrying out extension work in apiary (beekeeping) and sericulture;
iv. Coordinating dissemination of information through the extension workers;
v. Producing work plans and budgets for training programmes and experiments; and

vi. Writing reports on incidents of pests and game in the district.

Person Specifications:

(i) Qualifications:

e An Honours Bachelor’s Degree in Science with a bias in Entomology and Parasitology from
a recognised
University/Institution.

(ii) Experience:

Three (3) years working experience in extension services at a level or entomologist or related

work in government or a reputable Organisation.

Job Title : Fisheries Officer
Salary Scale : U4
Reports to : Senior Fisheries Officer

Job Purpose
To support the increase and sustainable fish production from natural water bodies and fish
farming.
Key Functions
Controlling the quality of fish from natural water bodies and fish farming;
Conserving fish diversity from natural water bodies and fish farming;
Liaising with relevant stakeholders in enforcement of fish regulations;
Supplying fish fry to fish farmers;
Inspecting fish at the landing sites and markets; and
Training the fish folk in improved fish farming practices.
Person Specifications:
(i) Qualifications:
e An Honors Degree of Bachelor of Science in Botany and Zoology, Fisheries or Aquatic
Biology from a recognized University or institution.

Job Title : Assistant Fisheries Officer
Salary Scale : us
Reports to : Fisheries Officer

Job Purpose
To support the increase and sustenance of fish production from natural water bodies and fish
farming in the sub county.
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i.
ii.
iii.
iv.
V.
Vi.

Key Functions
Supervising fishing and fish processing activities;
Sensitising the fish folk on conserving fish diversity;
Collecting and compiling fish catch data and submit to the Fisheries Officer;
Liaising with relevant officers in enforcement of fisheries regulations;
Inspecting fish at landing sites and markets; and
Training the fish folk in improved fish farming practices.

Person Specifications:
(i) Qualifications:
e 'A’level with a Diploma in Fisheries Management from a recognised institution

Job title : Animal Husbandry Officer
Salary scale: u4
Responsible to: Senior Veterinary Officer

Job Purpose

To increase animal production and productivity.

Key Functions
Treating and Vaccinating livestock, other domestic animals and poultry;
Training farmers on modern animal husbandry methods and animal nutrition;
Carrying out meat inspection;
Collecting and documenting data on livestock and poultry; and
Establishing and enforcing Quarantine.

Person Specifications:
(i) Qualifications: An Honors Bachelor’s Degree in either Animal production or Animal
Science from recognized institution.

Job title: Laboratory Technician
Salary Scale: U5
Reports to: Senior Laboratory Technician

Job Purpose

To ensure timely testing of laboratory samples and reporting of results in accordance with
approved test procedures, standards and specifications, and in accordance with good
analytical and Laboratory practices.

Key functions
1. Receive and verify samples prior to testing.;
2. Prepare samples prior to testing and fill records and log books.
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3. Test samples according to SOPS and record the raw data results on test worksheets and in
the laboratory information system.
4. Perform data analysis and prepare test reports.

Person specifications
a) Academic Qualifications

i. A Diploma in Medical Laboratory Technology/Techniques or an Ordinary Diploma in
Laboratory Science Technology (Biology and Chemistry).

ii. Must be registered and holds a valid practicing license

EDUCATION DEPARTMENT

Job Title : Education Assistant
Salary Scale : U7
Reports to : Senior Education Assistant

Job Purpose
To teach, examine and assess learners’ progress on an on-going basis in order to ensure
functional literacy, numeracy and basic communication skills.

Output:
1. To prepare the schemes of work and lesson plans in line with the approved curriculum
on termly and weekly basis.
. To conduct lessons and remedial work according to the set timetable.
m.  To participate in setting, administering and marking internal and external examinations.
v.  To carry out continuous assessment and evaluation of pupil’s performance.
v.  To prepare and select appropriate learning aids/materials for classroom teaching.
vi. To keep and maintain class records /inventory (Registers, records of work, progress
reports and equipment)
vi. ~ To guide and counsel pupils.
vii.  To participate in class meetings.
Ix. To serve as classroom teacher.
x.  To participate in co - curricula activities and community activities.
x1.  To conduct any other duties assigned that are related to the profession.
Person Specification:

(i) Qualifications:
e Minimum of a Grade III teaching Certificate or the equivalent from a recognized
Institution
e Registered with the Ministry of Education and Sport
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i
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TRADE AND INDUSTRY DEPARTMENT

Job Title : Senior Commercial Officer

Salary Scale : u3

Reports to : District Production and Marketing Officer
Responsible for : Commercial Officer

Job Purpose
To oversee and guide the commercial, industrial and cooperatives’ activities in the sub-sector for
improved household income in Local Governments.

Key Functions

Promoting organization and formation of cooperatives, financial resource pooling and conducive
investment environment in the district;

Supporting Interpretation, implementation and enforcement of policies, laws and regulations on
tourism, trade, industry, marketing and cooperatives;

Providing technical advice and guidance on the development of commercial, industrial, cooperatives
and related investments in the sub-sector;

Collecting, analyzing and disseminating information on investment opportunities in the the District;

Monitoring, evaluating and reporting on commercial, industrial and cooperative related activity in the
District;

Facilitating and licensing. Investors to operate in the district; and

Providing technical guidance and support to entrepreneurs and the community.

Person Specifications:

(i) Qualifications:

e An Honours Bachelors Degree in Commerce, Economics, Cooperatives, Business Administration/
Studies, Entrepreneurship, Finance and Accounting from a recognised university and a minimum of
a post graduate Diploma in any of the above fields.

(ii) Experience:

Three (3) years of working experience at the level of Commercial Officer in Government or equivalent

level of experience form a reputable organization and wide exposure to the private sector, operation and

its investment.
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COMMUNITY BASED SERVICES DEPARTMENT

Job Title : Principal Community Development Officer

Salary Scale : u2

Reports to : District Community Development Officer
Responsible for : Senior Community Development Officer, Labour Officer

Job Purpose

To coordinate all community-based services in the Municipality and community participation in

development programmes and projects.

Key Functions

i.  Coordinating the effective delivery of community-based services in the Municipality;

ii.  Monitoring community centers, vocational training institutions, children remand homes and other
community establishments;

iii.  Monitoring and evaluating the effective implementation of National and local laws and policies and
social development;

iv.  Advising Council on policy and related matters regarding gender, labour and social development.

v.  Liaising with NGOs, Community-Based Organizations and other stakeholders on matters regarding
community development;

vi.  Enforcing conformity to national policies and standards on occupational health and safety.

vii.  Monitoring and evaluating community awareness and involvement in socio-economic development
initiatives;
viii.  Coordinating the collection, analysis and dissemination of labour information;

ix.  Managing the discharge of statutory obligations regarding community care, protection and welfare;
and

X.  Supervising the registration and promotion of community development groups

Person Specifications:

(i) Qualifications:

e An Honors Bachelor Degree in Social Sciences, Development Studies, Rural Development studies or
Social Work and Social Administration from a recognized University/ Institution and a minimum of
a post Graduate Diploma in the above fields.

(ii) Experience:

Should have a working experience of six (6) years 3 of which should have been served at the level of

Senior Community Development Officer in Government or from a reputable organization.
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MANAFWA DISTRICT SERVICE COMMISSION EXTERNAL ADVERT NO. 1 OF 2025-26

Applications are invited from suitably qualified Ugandans to fill the following vacant posts that exist in Manafwa District
Local Government.

SN | JOB TITLE/ POST SALARY NO. OF REF. NUMBER
SCALE POSTS
1 District Engineer(Re-advertised) U1E 1 MNF.DSC 01/4/1/2025
2 Assistant Engineering Officer us 1 MNF.DSC 02/4/1/2025
3 District Natural Resources Officer(re-advertised) | U1E 1 MNF.DSC 01/7/1/2025
4 Senior Land Management Officer u3 1 MNF.DSC 02/7/1/2025
5 Enrolled Nurses u7 3 MNF.DSC 01/5/1/2025
6 Theatre Assistant u7 2 MNF.DSC 02/5/1/2025
7 Clinical Officer us 1 MNF.DSC 03/5/1/2025
8 Assistant ICT Officer us 1 MNF.DSC 04/5/1/2025
9 Information Technology Officer U4 2 MNF.DSC 01/1/1/2025
10 | Senior Assistant Secretary u3 4 MNF.DSC 02/1/1/2025
11 | Office Typist u7 2 MNF.DSC 03/1/1/2025
12 Economist u4 1 MNF.DSC 01/2/1/2025
13 | Education Assistants Il u7 20 MNF.DSC 02/6/1/2025
14 | Agricultural Engineer U4 1 MNF.DSC 01/3/1/2025
15 | Senior Entomology Officer u3 1 MNF.DSC 02/3/1/2025
16 | Fisheries Officer U4 1 MNF.DSC 03/3/1/2025
17 | Animal Husbandry Officer U4 2 MNF.DSC 04/3/1/2025
18 | Laboratory Technician us 1 MNF.DSC 05/3/1/2025
19 | Assistant Fisheries Development Officer us 1 MNF.DSC 06/3/1/2025
20 | Principal Agriculture Officer u2 1 MNF.DSC 07/3/1/2025
21 | Principal Community Development Officer u2 1 MNF.DSC 01/8/1/2025
22 | Senior Commercial Officer u3 4 MNF.DSC 01/9/1/2025
23 | Town Clerk u2 2 MNF.DSC 04/1/1/2025
Note:

Jobs in Manafwa District are not for sale. Giving or promising a bribe to Members and staff of
the District service Commission or any Leader is illegal and criminal. Anybody who demands
or gives a bribe should be reported to relevant Government authorities like IGG, RDC, Police or
CAO etc. We stand for zero tolerance to corruption.
Details of the Job Advert, Job Description and Person Specifications can be obtained from Manafwa District Website;
www.manafwalg.ug.govt, Ministry of Public Service Website; www.publicservice.go.ug or Manafwa District Service

Commission Notice board.

Deadline; four weeks from the date of advert.

SECRETARY, DISTRICT SERVICE COMMISSION MANAFWA
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